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The Bureau of Labor Statistics (BLS) isaunit of the United States Department of Labor. It is the principal
fact-finding agency for the U.S. government in the broad field of labor economics and statistics and serves as
aprincipal agency of the U.S. Federal Statistical System. The BL S collects, processes, analyzes, and
disseminates essential statistical data to the American public, the U.S. Congress, other Federal agencies, State
and local governments, business, and labor representatives. The BLS also serves as a statistical resource to
the United States Department of Labor, and conducts research measuring the income levels families need to
maintain a satisfactory quality of life.

BL S data must satisfy a number of criteria, including relevance to current social and economic issues,
timeliness in reflecting today's rapidly changing economic conditions, accuracy and consistently high
statistical quality, impartiality in both subject matter and presentation, and accessibility to all. To avoid the
appearance of partiality, the dates of major data rel eases are scheduled more than ayear in advance, in
coordination with the Office of Management and Budget.

List of countries by unemployment rate
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Thisisalist of countries by unemployment rate. Methods of calculation and presentation of unemployment
rate vary from country to country.

Some countries count insured unemployed only, some count those in receipt of welfare benefit only, some
count the disabled and other permanently unemployable people, some countries count those who choose (and
are financially able) not to work, supported by their spouses and caring for afamily, some count students at
college and so on. There may also be differences in the minimum requirements and some consider people
employed even if only marginally associated with employment market (for example, working only one hour
per week).

There can be differencesin the age limit. For example, Eurostat uses 15 to 74 years old when calcul ating
unemployment rate, and the Bureau of Labor Statistics uses anyone 16 years of age or older (in both cases,
people who are under education, retired, on maternity/paternity leave, prevented from working due to health,
or do not work but have been inactive in seeking employment in the last four weeks are excluded from the
workforce, and therefore not counted as unemployed). Unemployment rates are often seasonally adjusted to
avoid variations that depend on time of year. The employment-to-population ratio or employment rate is
distinct from the unemployment rate.

For purposes of comparison, harmonized values are published by International Labour Organization (ILO)
and by OECD.

The ILO harmonized unemployment rate refers to those who are currently not working but are willing and
able to work for pay, currently available to work, and have actively searched for work. The OECD
harmonized unemployment rate gives the number of unemployed persons as a percentage of the labour force.
Most unemployment rates given in the table below are derived from national statistics and therefore not



directly comparable.
Unemployment
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Unemployment, according to the OECD (Organisation for Economic Co-operation and Development), isthe
proportion of people above a specified age (usually 15) not being in paid employment or self-employment
but currently available for work during the reference period.

Unemployment is measured by the unemployment rate, which is the number of people who are unemployed
as a percentage of the labour force (the total number of people employed added to those unemployed).

Unemployment can have many sources, such as the following:
the status of the economy, which can be influenced by arecession
competition caused by globalization and international trade

new technologies and inventions

policies of the government

regulation and market

war, civil disorder, and natural disasters

Unemployment and the status of the economy can be influenced by a country through, for example, fiscal
policy. Furthermore, the monetary authority of a country, such as the central bank, can influence the
availability and cost for money through its monetary policy.

In addition to theories of unemployment, afew categorisations of unemployment are used for more precisely
modelling the effects of unemployment within the economic system. Some of the main types of
unemployment include structural unemployment, frictional unemployment, cyclical unemployment,
involuntary unemployment and classical unemployment. Structural unemployment focuses on foundational
problems in the economy and inefficiencies inherent in labor markets, including a mismatch between the
supply and demand of laborers with necessary skill sets. Structural arguments emphasize causes and
solutions related to disruptive technol ogies and globalization. Discussions of frictional unemployment focus
on voluntary decisions to work based on individuals' valuation of their own work and how that compares to
current wage rates added to the time and effort required to find ajob. Causes and solutions for frictional
unemployment often address job entry threshold and wage rates.

According to the UN's International Labour Organization (ILO), there were 172 million people worldwide
(or 5% of the reported global workforce) without work in 2018.

Because of the difficulty in measuring the unemployment rate by, for example, using surveys (asin the
United States) or through registered unemployed citizens (as in some European countries), statistical figures
such as the employment-to-population ratio might be more suitable for evaluating the status of the workforce
and the economy if they were based on people who are registered, for example, as taxpayers.

Welfare state in the United Kingdom

Credit that 2.3 million people claim) amounted to 12.5% of median earnings. When unemployment benefit
was introduced in 1948 it amounted to 20%. Millions of
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The welfare state of the United Kingdom began to evolve in the 1900s and early 1910s, and comprises
expenditures by the government of the United Kingdom of Great Britain and Northern Ireland intended to
improve health, education, employment and social security. The British system has been classified as a
liberal welfare state system.

U.S. economic performance by presidential party
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Since World War I1, according to many economic metrics including job creation, GDP growth, stock market
returns, persona income growth, and corporate profits, the United States economy has performed
significantly better on average under the administrations of Democratic presidents than Republican
presidents. The unemployment rate has risen on average under Republican presidents, whileit hasfallen on
average under Democratic presidents. Budget deficits relative to the size of the economy were lower on
average for Democratic presidents. Ten of the eleven U.S. recessions between 1953 and 2020 began under
Republican presidents. Of these, the most statistically significant differences are in real GDP growth,
unemployment rate change, stock market annual return, and job creation rate.

The reasons for these differences are a matter of debate, as it is often difficult to determine the precise causes
for a given element of the economy performing better or worse at a given time.

Unemployment in the United States

Unemployment in the United States discusses the causes and measures of U.S. unemployment and strategies
for reducing it. Job creation and unemployment

Unemployment in the United States discusses the causes and measures of U.S. unemployment and strategies
for reducing it. Job creation and unemployment are affected by factors such as economic conditions, global
competition, education, automation, and demographics. These factors can affect the number of workers, the
duration of unemployment, and wage levels.

Layoff
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A layoff or downsizing is the temporary suspension or permanent termination of employment of an employee
or, more commonly, a group of employees (collective layoff) for business reasons, such as personnel
management or downsizing an organization. Originally, layoff referred exclusively to atemporary
interruption in work, or employment but this has evolved to a permanent elimination of a position in both
British and US English, requiring the addition of "“temporary" to specify the original meaning of the word. A
layoff is not to be confused with wrongful termination.

Laid off workers or displaced workers are workers who have lost or left their jobs because their employer has
closed or moved, there was insufficient work for them to do, or their position or shift was abolished (Borbely,
2011). Downsizing in acompany is defined to involve the reduction of employeesin aworkforce.
Downsizing in companies became a popular practice in the 1980s and early 1990s, since it was seen as away
to deliver better shareholder value by helping reduce the costs of employers (downsizing, 2015). Research on
downsizing in the US, UK, and Japan suggests that downsizing is being regarded by management as one of
the preferred routes to help declining organizations, cutting unnecessary costs, and improve organizationa
performance. A layoff usually occurs as a cost-cutting measure. A study of 391 downsizing announcements
of the S& P 100 firms for the period 1990-2006 found that layoff announcements resulted in a substantial
increase in the companies' stock prices and that the gain was larger when the company had prior layoffs. The



authors suggested that the stock price manipulation alone creates a sufficient motivation for publicly traded
corporations to adopt the practice of regular layoffs.

Y outh unemployment
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Y outh unemployment refers to the proportion of the labor force aged 15 — 24 who do not have ajob but are
seeking employment.

Y outh unemployment is different from unemployment in the general workforce in that youth unemployment
rates are consistently higher than those of adults worldwide, with the European Commission reporting that,
from 2014 - 2024, the EU youth unemployment rate has remained approximately twice as high as the general
unemployment rate. Y outh unemployment is a complex issue because it often intersects with other socio-
economic inequalities like racism, class, gender, and caste.

History of the welfare state in the United Kingdom
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The History of the welfare state in the United Kingdom covers the growth of welfare programs and programs
for the poor since the 13th century, with emphasis on the establishment of awelfare state in the 20th century.
For recent trends ses Welfare state in the United Kingdom.

Unemployment insurance in the United States
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Unemployment insurance in the United States, colloquialy referred to as unemployment benefits, refersto
social insurance programs which replace a portion of wages for individuals during unemployment. The first
unemployment insurance program in the U.S. was created in Wisconsin in 1932, and the federal Social
Security Act of 1935 created programs nationwide that are administered by state governments. The
constitutionality of the program was upheld by the Supreme Court in 1937.

Each of the 50 U.S. states, as well as the District of Columbia, Puerto Rico, and U.S. Virgin Islands,
administer their own unemployment insurance programs. Benefits are generally paid by state governments,
funded in large part by state and federal payroll taxes levied on employers, to workers who have become
unemployed through no fault of their own. Employeesin Alaska, New Jersey and Pennsylvania are also
required to contribute into the program. Benefit amounts for eligible workers vary by state, ranging from
maximum weekly payments of $1,015 in Massachusetts to $235 in Mississippi as of 2022. According to the
Internal Revenue Code, these benefits are classified as "social welfare benefits' and as such are included in a
taxpayer's gross income. The standard duration of available unemployment compensation is six months,
although extensions are possible during economic downturns. During the Great Recession, unemployment
benefits were extended by 73 weeks.

Eligibility requirements for unemployment insurance vary by state, but generally speaking, employees not
fired for misconduct ("terminated for cause") are eligible for unemployment benefits, while those fired for
misconduct (this sometimes can include misconduct committed outside the workplace, such as a problematic
social media post or committing a crime) are not. In every state, employees who quit their job without "good
cause" are not eigible for unemployment benefits, but the definition of good cause varies by state. In some
states, being fired for misconduct completely invalidates the employee's unemployment claim, while in



othersit only disqualifies the employee from receiving unemployment benefits for a short period.
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